
SCHOOL PERFORMANCE REPORT  
2021  

St Joseph’s School, Peterborough 
 

School Features 
St Joseph’s School is an R-7 co-educational school based in Peterborough, which is in the Mid-
North of South Australia. The school community is primarily Anglo-Saxon with a small 
percentage of second or third generation farmers and old scholars. About 27.5% of students 
identify as Indigenous and approximately 41% of students have identified special needs with 
66% of those students being funded. At the time of the August Census the school had 58 
enrolments (3 of which were Reception students in the Term 3 intake). We had 3 classes 
structured as R/1, 2/3/4 & 5/6/7. 
 

Year 
Level 

R 1 2 3 4 5 6 7 TOTAL 

Number 
of 

Students 
13 6 4 8 9 5 11 2 58 

 
The school employed 6 teachers making up a total of 5.2 FTE teaching staff. Non-teaching staff 
consisted of 8 Educational Support Officers totalling 4.1 Non-Indigenous FTE and 1.1 
Indigenous FTE. 
 
See Appendix A for a copy of our school’s Mission, Vision and Values document. This was 
reviewed during 2021 and the updated version was implemented in Term 4.  

 
Teacher Qualifications 
Our staff bring a broad range of expertise and qualifications to our school. All hold appropriate 
teaching degrees and a number are currently undertaking a Graduate Certificate in Religious 
Education. One teacher has successfully achieved their Masters Degree in Education. 
 

Qualifications Percentage of Staff 

Diploma of Teaching 16.6% 
Bachelor of Education 83.3% 

Graduate Certificate 66.6% 

Master Degree 16.6% 

 
Student Attendance 
Overall student attendance in 2021 was 89.4%. This was calculated out of 198 school days.  
 

Year Level Attendance % 

Reception 89.5% 
Year 1 91.8% 

Year 2 90.6% 

Year 3 87.0% 

Year 4 89.7% 
Year 5 85.5% 

Year 6 91.2% 

Year 7 86.9% 
TOTAL  89.4% 



 
 
Teachers are required to complete a roll call at the beginning of each day and note any 
absences. Absences are written on the Student Absence Form with a reason for their absence 
and sent to the Front office by 9.30am each day, which are then entered into SEQTA. Text 
messages are sent to parents/caregivers by 10am for students who are absent without reason.  
 
Parents are requested to write a note in the student's diary, text, email or call the school to 
inform of a student's absence with a reason. Office staff will notify the class teacher. Students 
are required to sign in at the Front office if they arrive at school any time after 9:00am and 
this will be entered electronically into SEQTA. If a student is absent for 2 consecutive days 
without notification or insufficient reasons the teacher/front office staff informs the Principal. 
If required, the Principal then seeks support from DECD Attendance Officers to monitor the 
attendance of the student in concern. 

 
NAPLAN Results 
Students in years 3, 5 and 7 participate in the NAPLAN Testing.  
 
YEAR 3 

 
 
YEAR 5 

 
 
 
 



YEAR 7 
 

 
 
 
 
Post School Destinations 
At the end of 2021, marked the first time that Year 7 would be in Secondary School in SA, and 
it also marked the first time that our Year 7 & 8 students would be able to remain at St Joseph’s 
School as we extend our year levels in 2022. All students remained enrolled as they 
transitioned to Secondary School. (This excludes students that relocated towns at the end of 
the year) 
 
 

Parent, Teacher & Student Satisfaction 
Satisfaction levels of students  
2021 saw the first year of the Living, Learning, Leading Surveys for Parents, Students and Staff. 
An overview of the results is included below.  
 
STUDENTS – YEAR 2-4 
 
 
 
 
 
 
 

 
 
 
NOTE: All students took part in the survey.  
 
 
 
 
 
 
 



STUDENTS – YEAR 5-7 
 
 
 
 

 
Satisfaction levels of parents  
13 Parents completed this survey which is 28% of families of the school.  
  
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
PARENTS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



TEACHERS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Staff also participate in ongoing performance appraisals where they can share their 
professional challenges and successes. This is also an important part of their professional 
development as part of our school.  
 

School Income 
 
Government  

• State    $343,314 

• Federal    $1,072,126 
 
Fees      $51,891 

 
Other  

• Interest    $1,216 

• Donations    $1,851 

• Catholic Education   $1,858 
 
 
 
 
 
 
 
 
 
 
 



School Improvement 
 
Self-assessment process 
Our school uses the Living Learning Leading Standard document provided by Catholic 
Education South Australia to self-assess and improve its performance. We also use the 
Continuous Improvement Framework to support our Annual Improvement Planning. These 
documents are part of a system-wide strategy to promote a culture and practice of continuous 
improvement in Catholic schools that has the students at its centre. 

The Living Learning Leading Standard is organised into four domains which each Catholic 
school in SA uses to measure ourselves against and aspire to be ‘Excelling’ in each area:  

• Catholic Identity 

• Curriculum and co-constructed learning and assessment design 

• Student agency, identity, learning and leadership 

• Community Engagement 

Each domain has a number of elements that describe its scope. Each element has a set of 
indicators of effectiveness. 

The Framework is organised into nine ‘aspirational’ domains which describe the 
characteristics of high performing, high quality schools. These domains include: 

• Catholic Identity 

• Focussed Vision and Goals 

• Strong Leadership 

• High Expectations of All 

• High Quality Teaching and Learning 

• Effective Use of Data 

• Orderly and Safe Learning Environments 

• Strong Home/School/Community Engagement 

• Effective Administration and Resourcing 

Each domain has a number of elements that describe its scope. Each element has a set of 
indicators of effectiveness. 

2021 - 2023 School Strategic Plan 

• Please see Appendix B 
 
2021 School Improvement Plan 

• Please see Appendix C 
 
Progress towards achievement of 2021 goals 
 

• Students have formed Mini Vinnies which has provided greater agency with Social 
Justice Issues 

• Staff Formation completed for all staff 

• Staff & students continue to strive to be more ecologically aware 

• Key Capabilities are a Termly & Weekly focus with students setting goals to achieve 

• JJJ PLC – staff collaborate across three Josephite schools, developing assessment and 
moderation knowledge  

• 7-9 Building completed, curriculum & resources organised and purchased.  
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